LANDNMARK

APPLICATION FOR EMPLOYMENT

Community Bank
WLaH Hemo First Middle Dale
SlreetAddress Home Telophonis
CHy, Siate Zip Business Telephons
P
E  [Have you ever applied for employment wiih us? Saclal Security 7
R [1Yes []Ho Hyes: Monthand Year
S [Posticn Dosired Pay Expicted
0
N Apurt from ahsence for roliglous observance, ars you avallable for ful-ime work? Wil you work overtime If asked?
Al 1ves []He if net, what hours can you work? [ 1Yes [ 1NHo
L Ao you legally ellgible for employment In the Unlted States? When will you be avallable to begln
work?
-|Othar special trainlng or ekills:
“Nool Yrs D!d your
$chool Namo and Location of School Course of Sludy comploled | _Graduate? Degres or Dlpluma?
E Oraduat
D raduate
U
C Gollage
A
T
| Business! Trade/
Technlcal
0
N
High Schoel

Additlonal Information
Mmba:shlp i piofessions! and clvic omankzations, special accompfishments, awards, elc.
_@(dudahosavd\hh may disclosa your racs, color, religlon, ageomaﬂonalorlgln)

Human Resources Manager, Lendmark Community Bank, 6009 167th Ave NW, Ramsey, MN 56303 .
Pigasa conllnue >

Please return thls form to:
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' EMPLOYMENT

Please give accurate, complete full-time and part-time employment record. Start with your present or most recent

smployer,
Company Name Telephone
Address Employed - (Month and Year),
1 Name & Phone of Supervisor Szz:‘ly Pay &
Start Last

State Job Title and Describe Your work

Reason for Leaving

Company Name

Telephone

Address

Employed - (Month and Year)
From To
2 Name & Phone of Supservisor Weakly Pay
. Start Last

State Job Tltte and Describe Your work

Reason for Leaving

Company Name

Telaphone

Address Employed - (Month and Year)
From To
3 Name & Phone of Supervisor Weekly Pay
Start Last

State Job Title and Describe Your work

Reason for Leaving

|Company Nama

'-Talaphnna

Employed - (Month and Year)

Address
' From To
4 Name & Phene of Suparylsor Weegkly Pay
Start Last

State Job Title and Describe Your work

Reason for Leaving

Wa may contact the

DO NOT CONTACT

employers listed above
unless you [ndicate those Employer # Reason
you do not want us to
contact.

Additional Skills/Knowledge Beneficial to This Position
PC Knowledge, Software Programs, Office Equipment




LANDMARK Reference and Consumer Reports Authorlzation
Community Bank

Applicants Slgnature

Please read and understand the following statements before signing your application:

Consumer Report Notification & Authorizafion

| understand that, In processing my application, consumer reporls may be obtained from consumer reporting
agencles such as law enforcement or other government agencles solely for employment purposes. Consumer reports
may include, but are not limited to, reports containing information on credit history, employment history, motor vehicle
records, criminal background, and personal references. It is my right under the "Fair Credit Reporting Act" (FGRA) to
requrest additional information on the nature of the consumer raport.

| agree that ariy declslon to hire me Is contingsnt upon the resuits of my constuimer reporl. Landmark Community
Bank, N.A. will provide me with a copy of the consumer report and a summary of my rights under the “Falr Credit
Reporting Act" before taking any adverse aclion based, in whole or In part, on information contained in the consumer
repott.

By thls document, Landmark Community Bank, N.A. has disclosed to me that a consumer report may be obtalned for
employment purposes as part of the pre-employment background investigation and at any time during my employment.

I hereby provide Landmark Commumity Bank, N.A. with written authorization to obtaln a consumer report as part of
the pre-employment background Investigation. If hired, this authorization will remain on file and will serve as an ongoing
authorlzation for Landmark Community Bank, N.A. {o obtain consumer reports at any time during my employment
period.

The information | have provided In this Application for Employment is true, correct and complete. False, Incomplete
or misrepresented information of any kind will be sufficlent cause for my application to be rejected or, If discovered after
I am employed, cause for immediate termination of my employment.

| authorize the employer to contact and obtain Informatlon about me from previous employers, educational lnsﬂlullonsL
and "references” | provided, and any other party necessary to verify the accuracy of Information | disclosed In this
application, a related employment resume or a personal interview. To assist In the processing of my Application, |
waive all rights and claimes | may otherwise have agalnst the employer or its representalives, for seeking and using
Information to evaluate my employment request and all other persons, corporations or organizations who provide
information for this purpose.

The application will explre In 30 days. After that dale, unless otherwise notified, | understand that my status as an
applicant will end. | may re-apply for employment in the future by completing a new application.

The application is not an employment agreement. if | accept an offer of employmeni | understand the employer may
lerminale my employment at any time, with or without cause-and without prior notice, unfess required by law. |
understand that no one, other than an executive officer of the employsr, has authority to enter into any employment
agresment with terms conlrary to the foregoing and then only in writing signed by such officer.

?' | fully understand and accept all terms and conditions in the above statements.
g
n S—
a Print Fult Name
t
u
r Dats Signed Slgnature
° |[ | Please check if you would like to receive a copy of the consumer report,
A -

Please request A Summary of Your Rights Under FCRA If one Is not provided with your application.
LCB/de 0604
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To Applicants: Please keep this Summary for your reference.

A Summary of Your Rights Under the Fair Credit Reporting Act

The federal Fair Credit Reporting Act (FCRA) is designed to promote accuracy, fairness, and privacy of
Information in the files of every "consumer reporting agency" (CRA). Most CRAs are credit bureaus that gather
and sell information about you -- such as If you pay your bills on time or have filed bankruptey — to creditors,
employers, landlords, and other businesses, You can find the complete text of the FCRA, 15 U.S.C. §§1681-
1681u. The FCRA gives you specific rights, as outlined below. You may have additional rights under state law.
You may contact a state or local consumer protection agency or a state attorney general fo learn those rights.

You must be told if information In your file has been used against you. Anyone who uses
information from a CRA to take action against you - such as denylng an application for credit,
insurance, or employment -~ must tell you, and give you the name, address, and phone number of the
CRA that provided the consumer report.

You can find out what Is In your file, At your request, a CRA must give you the Information In your
file, and a list of everyone who has requested it recently. There is no charge for the report if a person
has taken action agalnst you because of Informatlon supplled by the CRA, if you request the report
withln 80 days of recelving notice of the action. You also are entitled to one free report every twelve
months upon request if you certify that (1)-you are unemployed and plan to seek employment within 60
days, (2) you are on welfare, or {3) your report is lnaccurate due to fraud, Otherwise, a CRA may
charge you up to eight dollars.

" You can dispute inaccurate information with the CRA. If you tell a CRA that your file contalns

inaccurate information, the CRA must Investigate the items {usually within 30 days) by presenting fo its
information source all relevant evidence you submit, unless your dispute is frivolous. The soturce must
review your evidence and repor its findings to the CRA. (The source also must advise national CRAs -
~ to which It has provided the data -- of any error.) Tha CRA must give you a written report of the

~ investigation, and a copy of your report if the investigatlon resuits in any change. If the CRA's

investigation does not resolve the dispute, you may add a brief statement to your file. The CRA must
normally include a summary of your statement in future reports. If an item is deleted or a dispute
statement is filed, you may ask that anyone who has recently received your report be notified of the
change.

Inaccurate information must be corrected or deleted. A CRA must remove or correct inaccurate or
unverified Informatlon from its files, usually within 30 days after you dispute it. However, the CRA is
not required to remove accurate data from your file unless It is outdated (as described helow)
or cannot be verifled. If your dispute results in any change to your report, the CRA cannot reinsert
into your file a disputed item unless the Informiation source verifies its accuracy and completeness. . In
addition, the CRA must give you a written notice telling you it has reinserted the item. The notice must
include the name, address and phone number of the informalion sourcs.

‘You can dispute inaccurate items with the source of the information. If you tell anyone -~ such as

a credifor who reports fo a CRA -- that you dispute an item, they may not then report the informatlon to
a CRA without Including a notice of your dispute. In addition, once you've notified the source of the
error in writing, it may not continue to repert.the information If it is, In fact, an error.

Outdated Informatlon may not be reported. In most cases, a CRA may not report negative
information that is more than seven years old; ten years for bankruptcies. -

Access to your file Is limited. A CRA may provide Information about you only to people with a need
recognized by the FCRA -- usually to consider an application with a creditor, insurer, employer,
landlord,. or other business, ,
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Your consent is required for reports thét are provided to employers, or.reports that contain ... .
- medlcal information. A CRA may not give out information about you to your employer, or prospective

employer, without your written consent. A CRA may not report medical information about you fo

 creditors, Insurers, or employers without your permission,

* You may choose to exclude your name from CRA lists for unsolicited credit and insurance
offers. Creditors and insurers may use file information as the basis for sending you unsolicited offers
of credit or insurance. Such offers must include a toll-free phone number for you to call if you want your
name and address removed from future lists. If you call, you must be kept off the lists for two years. If
you request, complete, and return the CRA form provided for this purpose, you must be taken off the
lists indefinitely.

+ You may seek damages from vlolatoré. if a CRA, a user or (in some cases) a provider of CRA data,
violates the FCRA, you may sue them In state or federal court.

The FCRA gives several different federal agencles authority to enforce Vthe FCRA:

FOR QUESTIONS OR CONCERNS REGARDING .
PLEASE CONTACT

CRAs, creditors and others not listed below
Federal Trade Commission

Consumer Response Center- FCRA
‘Washington, DC 20580 * 202-326-3761

National banks, federal branches/agencies of foreign banks (word "National” or initials "N.A." appear in or after bank's name)
Office of the Comptroller of the Currency

Compliance Management, Mail Stop 6-6

Washington, DC 20219 * 800-613-6743

Federal Reserve System member banks (except national banks, and federal branches/agencies of foreign banks)
Federal Reserve Board

Division of Consumer & Community Affairs

Washington, DC 20551 * 202-452-3693

Savings associations and federally chartered savings banks (word "Federal" or' initials "F.S.B." appear in federal institution's name)
Office of Thrift Supervision

Consumer Programs
Washington D.C. 20552* 800- 842-6929

Federal credit unions (words "Federal Credit Union" appear in institution’s name)
National Credit Union Administration

1775 Duke Street

Alexandria, VA 22314 * 703-518-6360

State-chartered banks that are not memabers of the Federal Reserve System
Federal Deposit Insurance Corporation

Division of Compliance & Consumer Affairs

Washington, DC 20429 * 800-934-FDIC

Alr, surface, or rail common carriers regulated by former Civil Aeronautics Board or Interstate Commerce Commission
Department of Transportation '

Office of Financial Management

Washington, DC 20590 * 202-366-1306

Activities subject to the Packers and Stockyards Act, 1921
Department of Agriculiure

Office of Deputy Administrator-GIPSA

Washington, DC 20250 * 202-720-7051




